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human resources professional



Summary

Award-winning and versatile Certified Human Resources Professional (sHRP) with 10 years of expertise strengthening human resources for teams around the globe. Strong understanding of recruitment, staffing, immigration, mergers, acquisitions, onboarding, training, performance management, compensation, and benefits. Known as a resourceful team player who excels in challenging environments. Captured significant savings and improved availability of benefits through tremendous success negotiating 0% increases in benefits premiums for two consecutive years; industry averages 14% increases annually.

Recognized for success transforming underperforming teams; reinvented human resources strategies: and resolved issues in critical areas such as recruitment, performance management, and compensation.

Earned first-of-its-kind "Going the Extra Mile Award" for leadership in consistently promoting customer service for global company with 900+ employees.

Core Competencies

Human Resources Recruitment Interviewing Hiring Training & Development.

Team Leadership Team Motivation Employee Benefits Payroll Mergers & Acquisitions.

Reductions in Force Facilitation Compliance Budgets Immigration Requirements.

Work experience

2015-2019 — Director, Human Resources COMPANY, LLC, City, State 
Recruited by former officer of acquired company dmg world media to transition human resources operations. Directed team leading full range of human resources functions, including payroll, recruiting. and benefits, for locations in the United States and Canada. Partnered with senior management to deploy innovative long-term human resources solutions. Allocated $1.5 million budget, aligning financial resources with business objectives. Instrumental contributor to success of human resources transition during acquisition of dmg world media; ensured seamless changeover by establishing bank accounts, paroll systems, benefits plans, and other critical systems in only 30 days.

Selected to direct recruitment strategies from concept to completion, developing overall workforce planning and presenting recommendations approved by senior managernent.

Strengthened business operations by creating and deploying performance management tools, including new compensation strategies incorporating new pay grades and bonus and commission structures.

Launched comprehensive benefits program, including group retirement and 401(k) plans, throughout locations in the United States and Canada, traveled to 12+ offices in North America to facilitate launch.

2010-2015 — Human Resources Manager COMPANY, City, State 
Directed five-person team overseeing human resources for American locations, managing, $2.3 million budget. Developed comprehensive hiring strategy to attract talent, including increasing web presence.

